Seeking Volunteer HR Writers for Coffee Shop HR
The bold, the fresh, and the people who aren’t afraid to talk about HR

What are we looking for?
Enthusiastic volunteer writers dedicated to sharing
perspectives on HR practices and issues.

What are you looking for?
An opportunity to share your unique ideas and writing
talent with a broad audience. Build a positive online
presence in a professional manner.

You are not required to work in the human resources field
to volunteer as an HR Writer, but please be aware that HR
topics are the focus of Coffee Shop HR.

Your creativity shows in your writing, and you’re
looking for a space to share your talent.

Seeking bold writers who care about producing quality
pieces based on personal experience and/or research. We
create a dialogue; we don’t just post articles.

You either seek the autonomy to write about any HRrelated topic, or prefer to be given a provoking topic to
discuss.

What is our commitment to you?

What is your commitment to us?

Coffee Shop HR is committed to managing a professional
site centered on human resources practices and issues.

You commit to volunteering for four months in
succession, submitting one original piece each month.

Your articles will be posted within 30 days of being
received, and will be shared on LinkedIn, Facebook and
Twitter.

You can either create your own HR-related topics or
respond to pre-determined questions through our
Coffee Shop HR World Cafés.

Your picture and profile will appear on our site, and your
work will be posted on the coffeeshophr.com homepage.

You accept that any work submitted will be posted on
coffeeshophr.com at the discretion of the Managing
Editor, and has not been previously posted anywhere
else. You may refer to other pieces you’ve written, but
you will not submit work that has been previously
published.

To apply, email your resume to coffeeshophr@yahoo.com. Be sure to explain what interests you about
this volunteer position, and suggest one Coffee Shop HR World Café topic.
Deadline for applications is October 1, 2013

